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e all teachers at the school meet the registration requirements of the Victorian Institute of Teaching (VIT)

e the school meets prescribed Minimum Standards for registration as regulated by the Victorian Regulation and
Qualifications Authority (VRQA) in accordance with the Education and Training Reform Act 2006 (Vic) (this
includes any exemption granted to this school by the VRQA, for the most recent calendar year, in relation to
minimum student enrolment numbers and/or the curriculum framework requirement to deliver a languages
program)

« the school meets the requirements of the Child Safe Standards as prescribed in Ministerial Order 1359 —
Implementing the Child Safe Standards — Managing the risk of child abuse in schools (PDF).

Attested on 03 April 2025 at 02:04 PM by Debbie Cottier (Principal)

« As executive officer of the school council, | attest that this 2024 Annual Report to the School Community has
been tabled and endorsed at a meeting of the school council and will be publicly shared with the school
community.

Attested on 03 April 2025 at 02:04 PM by Debbie Cottier (Principal)
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HOW TO READ THE ANNUAL REPORT

What does the ‘About Our School’ commentary section of this report refer to?

The ‘About our school’ commentary provides a brief background on the school and an overview of the school’s performance over the
previous calendar year.

The ‘School Context’ describes the school’s vision, values, and purpose. Details include the school’s geographic location, size and
structure, social characteristics, enrolment characteristics, and special programs.

The ‘Progress towards strategic goals, student outcomes, and student engagement’ section allows schools to reflect on highlights
related to implementation of and progress towards the School Strategic Plan and Annual Implementation Plan, and efforts to improve
student learning, wellbeing, and engagement.

What does the ‘Performance Summary’ section of this report refer to?
The Performance Summary includes the following:
School Profile
e student enrolment information
e the school’s ‘Student Family Occupation and Education’ category

e asummary of parent responses in the Parent Opinion Survey, shown against the statewide average for Primary
schools

e school staff responses in the area of School Climate in the School Staff Survey, shown against the statewide
average for Primary schools

Learning
e English and Mathematics for Teacher Judgements against the curriculum

e English and Mathematics for National Literacy and Numeracy tests (NAPLAN).

Wellbeing

Student responses to two areas in the Student Attitudes to School Survey:
e Sense of Connectedness
e Management of Bullying

Engagement

e Student attendance at school
Results are displayed for the latest year and the average of the last four years (where available).

Key terms used in the Performance Summary are defined below:

Similar Schools

Similar Schools are a group of Victorian government schools with similar characteristics to the school.

This grouping of schools has been created by comparing each school’s socio-economic background of students, the number of non-
English speaking students and the school’s size and location.

NDP and NDA

NDP’ refers to no data being published for privacy reasons or where there are insufficient underlying data. For example, very low
numbers of participants or characteristics that may lead to identification will result in an ‘NDP’ label.

‘NDA’ refers to no data being available. Some schools have no data for particular measures due to low enrolments. There may be no
students enrolled in some year levels, so school comparisons are not possible.

Note that new schools only have the latest year of data and no comparative data from previous years. The department also recognises
unique circumstances in Specialist, Select Entry, English Language, Community Schools and schools that changed school type
recently, where school-to-school comparisons are not appropriate.
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The Victorian Curriculum

The Victorian Curriculum F—10 sets out what every student should learn during his or her first eleven years of schooling. The
curriculum is the common set of knowledge and skills required by students for life-long learning, social development and active and
informed citizenship.

The Victorian Curriculum is assessed through teacher judgements of student achievement based on classroom learning.

The curriculum has been developed to ensure that school subjects and their achievement standards enable continuous learning for all
students, including students with disabilities.

The ‘Towards Foundation Level Victorian Curriculum’ is integrated directly into the curriculum and is referred to as ‘Levels A to D'.

‘Levels A to D’ may be used for students with disabilities or students who may have additional learning needs. These levels are not
associated with any set age or year level that links chronological age to cognitive progress (i.e., there is no age expected standard of
achievement for ‘Levels A to D’).

Updates to the ‘Performance Summary’ in the 2024 Annual Report

Reporting on the following measures has been updated in the 2024 Annual Report to align with changes to departmental and public
reporting products.

NAPLAN

In 2023 NAPLAN was updated to report against proficiency standards. For further information on the changes to NAPLAN reporting in
2023, please refer to the National Assessment Program ‘Results and Reports’ page.

In line with these changes, the NAPLAN section of the Performance Summary includes NAPLAN data from 2022 to 2024. 2022
NAPLAN data is presented separately as this is not comparable with 2023 and 2024.

The NAPLAN section has been updated to include a 2-year average (2023 and 2024) for the percentage of students in the Strong or
Exceeding proficiency levels. The 2022 NAPLAN section continues to report on the percentage of students in the top three bands.

Please note the previously reported NAPLAN 4-year average will not be available until 2026, when there will be 4 years’ worth of
NAPLAN data available under the new methodology. Similarly, NAPLAN Learning Gain data will not be reported until 2025 as the
measure requires at least 3 full years of data for the comparison.
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About Our School

School context

School context

Springvale Rise Primary School is a dual-campus government school located in the South-Eastern
Victoria Region, approximately twenty-five (25) kilometres from Melbourne’s city centre.

The Heights Campus is situated in a well-established residential area and features a new
administration block and community hub, two modern open-plan learning centres, a synthetic
basketball court and hard-court area, state-of-the-art playground equipment, large grassed playing
fields, shaded seating areas, and a kindergarten (which operates in partnership with the City of
Greater Dandenong and Best Chance).

Approximately two (2) kilometres south, the Springvale Campus is located in central Springvale
and is bordered by both residential and commercial zones. The original red-brick schoolhouse
accommodates the administration offices, while refurbished classrooms, a synthetic oval, new
playgrounds, shade sails, and updated play areas provide a welcoming and engaging learning
environment for our school community.

Springvale Rise Primary School aspires to create an inclusive and respectful learning community
that nurtures, supports, inspires, and challenges all members of the school community to achieve
and celebrate their personal best within a culture of collaboration, shared responsibility, and high
expectations. Three key characteristics underpin this vision:

1. Students are at the centre of the school’s curriculum planning and teaching models, with
a focus on the whole child.

2. Student and adult learning are supported through a culture of collaboration and shared
responsibility.

3. High expectations for all members of the school community.
Our motto: “Two Campuses — One School.”
Core Values

At Springvale Rise Primary School, our core values are:

Collaboration — Working together to create something new with a common goal in mind.

Excellence — Empowering all members of the school community to achieve and celebrate
their personal best within a culture of high expectations.

Resilience — Bouncing back from difficulties or disappointments. Accepting challenges,
trying hard, and not giving up easily.

Respect — Caring for, understanding, accepting, and appreciating others and ourselves.
Looking after our environment. Demonstrating honesty, integrity, and consideration.
Celebrating diversity—diversity of cultural backgrounds, religions, and ways of thinking.

2024 School Overview

In 2024, the school had 22 home groups - 11 on the Heights Campus and 11 on the Springvale
Campus - and offered specialist programs in:
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Visual Arts

Environmental Science (Years 1-6)

Social and Emotional Learning (Foundation)

Physical Education/Sport
e LOTE (Viethamese)
The school’s Multicultural Kitchen Garden Program continued for Middle Learning Centre students.

On Census Day, the school’'s total enrolment was 475 students. The level of disadvantage
remained high, with an SFOE index of 0.5247 for the Heights Campus and 0.7109 for the
Springvale Campus. 73% of students came from non-English speaking backgrounds (NESB), with
approximately 34 languages spoken by families. Additionally, 29 international students were
enrolled throughout the school year.

In 2024, the school employed approximately 53.4 full-time equivalent staff, consisting of:

¢ 4 principal class officers

6 leading teachers

1 learning specialist

35 teachers

26 education support staff
Community Engagement

The Springvale Rise Primary School Community Hub, established in 2014 in partnership with
Community Hubs Australia and the Scanlon Foundation, continued to successfully engage families
in 2024 and is highly recognised at a national level for its work in fostering strong connections
within the school community.

Progress towards strategic goals, student outcomes and student
engagement

Learning

In 2024, Springvale Rise Primary School (SRPS) placed a strong and intentional focus on
improvingstudent outcomes by building staff capacity to respond effectively to student needs in both
learning and wellbeing, as outlined in the Annual Implementation Plan (AIP).

The two Key Improvement Strategies (KIS) were:

¢ Learning — Build the capacity of all staff to effectively use evidence to drive school
improvement.

¢ Wellbeing — Further develop the school’s tiered and responsive approach to wellbeing and
inclusion.
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Building on the progress made in 2023, we placed a clear focus on increasing the fidelity of the
rhythms and routines that drive continuous improvement across the school.

The Principal Team further embraced Agile Leadership tools, embedding associated routines and
rhythms into our improvement agenda with greater consistency. Working in termly cycles, the
SIT/Leadership Team collaboratively developed a clear, documented Theory of Action aligned with
our AIP Key Improvement Strategies which provided focus for our improvement work at the teacher
level, leading teacher level and principal team level. This documentation, combined with targeted
professional learning, deepened our leaders' and teachers' understanding of how their collective
efforts contribute to broader school improvement.

Additionally, integrating the Agile Leadership Monitoring Plan into our routine strengthened leading
teachers’ abilities to identify intended outcomes and gather evidence to effectively measure their
impact.

A further emphasis was placed on building the capacity of Professional Learning Teams’ (PLTs)
and Leaders’ ability to use multiple sources of evidence to identify and plan effectively for diverse
learners, including students requiring additional learning support.

The Leadership Team worked collaboratively to develop key documentation to support the
implementation of these initiatives. Documentation included:

¢ Facilitating a Highly Effective PLT Guidelines
e Agreed Planning Templates
¢ Consistent Tracking Tools and Evidence Collection Templates

These documents helped facilitate in-depth analysis of learning data, enabling teachers to plan
targeted differentiation and learning adjustments. This also ensured that classroom practices
effectively met the needs of all learners.

Tutor Learning Initiative (TLI)

In 2024, we also successfully implemented the Tutor Learning Initiative (TLI) once again. This year,
the Department of Education mandated that the program specifically target students in the ‘needs
additional support’ NAPLAN band. This focused approach proved highly effective, delivering
outstanding results across our school.

Student Achievement & NAPLAN Results

At Springvale Rise, our students continued to demonstrate solid results compared to similar schools
in key learning areas.

Our Teacher Judgement of student achievement indicates remarkable success, with:

¢ 92.1% of students in English meeting or exceeding age expectations (compared to 76.6%
in similar schools).

¢ 85.6% of students in Mathematics meeting or exceeding age expectations (compared to
71.9% in similar schools).

Additionally, our NAPLAN results for Year 5 demonstrated strong performance:

¢ Reading: 56.4% of students attained a ‘strong’ or ‘exceeding’ rating (compared to 56.3% in
similar schools).

¢ Numeracy: 51.3% of students attained a ‘strong’ or ‘exceeding’ rating (compared to 49.7%
in similar schools).
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These positive outcomes highlight the dedication of our teaching staff and the robust learning
environment at Springvale Rise, ensuring our students are well-prepared for future success

Wellbeing

In 2024, Springvale Rise Primary School (SRPS) continued to place significant focus on developing
a safe, supportive, and inclusive environment for all learners. SRPS also placed an intentional,
intensive focus on developing and implementing strategies to support student wellbeing at the
whole-school, small-group, and individual levels.

Whole-School (Tier 1) Wellbeing Strategies

Whole-school (Tier 1) strategies to support student wellbeing were refined and enhanced, informed
by evidence-based research, Department of Education resources, and the updated Child Safe
Standards. A key SRPS document, “Promoting a Safe, Inclusive, Supportive, Engaging, and
Predictable Learning Environment,” was updated to reflect these changes. This led to greater fidelity
in the implementation of wellbeing practices across classrooms.

Aboriginal Inclusion & Reconciliation Action Plan (RAP)

Building on the work from 2023, SRPS continued implementing the actions and commitments
outlined in our comprehensive Reconciliation Action Plan (RAP), guiding efforts to promote
Aboriginal inclusion and supporting the priority areas outlined in Marrung Aboriginal Education Plan.
The school allocated funding for Aboriginal inclusion initiatives, and students participated in a wide
variety of cultural incursions and excursions which enriched their classroom learning opportunities.

Student Wellbeing & Attendance Monitoring

Weekly Campus-Based Wellbeing Meetings became an embedded part of the school schedule,
focusing on monitoring and supporting student wellbeing and attendance. These sessions utilised
the FISO Improvement Cycle to deeply analyse data and address related challenges. This
structured approach fostered collaborative problem-solving and data-driven decision-making,
aligning with best practices in continuous school improvement.

Mental Health & Wellbeing Support

Funding was also allocated to appoint a Mental Health Support Practitioner, who, alongside the
Mental Health in Primary School (MHiPS) Leader, successfully implemented a comprehensive
range of wellbeing interventions at the whole-school, small-group, and individual levels. These
included:

¢ Social skills groups

¢ Social & Emotional Larning (SEL) coaching

e The Treehouse Program (Tier 2 support)

¢ Individualised wellbeing and regulation supports
Disability Inclusion Reform Initiatives

In 2024, a significant focus was placed on implementing initiatives in line with Disability Inclusion
Reform. SRPS established a clear, documented process that enabled leaders and teachers to
confidently identify students requiring additional learning and wellbeing adjustments (Tier 3
supports).
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Other key improvement actions included:

¢ Allocating time during Professional Learning Team (PLT) meetings to plan effective
differentiation and adjustments

¢ Implementing a consistent process for documenting adjustments in curriculum planners

¢ Prioritising professional learning and coaching with the Wellbeing Leaders on writing
Individual Learning Plans (ILPs) with precise SMART goals

¢ Providing professional learning on functional needs analysis

The excellent work conducted in student wellbeing during 2024 enabled SRPS to successfully
complete 19 Disability Inclusion Profile (DIP) meeting submissions. Feedback from these DIP
meetings was uniformly positive, often highlighting the high quality of our documentation and
adjustments utilised to support students.

By the end of 2024, 100% (13/13) of SRPS’s submissions were successful, resulting in a total of
$376,000 in additional funding.

Attitudes to School Survey Results (2024)

Once again SRPS’s Attitudes to School Survey are to be celebrated with results demonstrating a
strong sense of connectedness among Years 4 to 6 students, with:

¢ 81.2% positive endorsement (compared to 79.6% in similar schools and 76.8% state
average).

¢ A four-year average of 85.3%, indicating consistent student satisfaction over time.
Regarding bullying management, the school achieved:

o 77.5% positive endorsement, aligning closely with the similar schools’ average of 77.7%
and exceeding the state average of 75.5%.

Finally, an 88% positive endorsement for “Sense of Inclusion” reflects SRPS’s commitment to
fostering a safe, supportive, and inclusive environment for all students.

Engagement

School Attendance Initiatives & Impact (2024)

Throughout 2024, Springvale Rise Primary School (SRPS) continued to promote high expectations
for school attendance, implementing a tiered response to ensure students attended school every
day. Existing attendance processes were refined and enhanced to improve efficiency and ensure
actions were taken quickly and consistently across the school.

Time was allocated to analyse attendance data during:
o Afterschool Professional Learning Team (PLT) meetings
e Campus-based Wellbeing Meetings
o Staff Forums

Staff continued to use Compass to track student absences, record attendance meetings and phone
calls, and document the implementation of attendance plans.
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SRPS took a proactive approach to attendance, introducing initiatives and incentives such as:
e Attendance awards
o Pizza parties
¢ Promoting the importance of attendance at Parent-Teacher Conferences

¢ Discussing attendance expectations at Foundation Transition sessions in Term 4 (for 2025
Foundation students)

Attendance Data (2024)

SRPS reported an average of 21.6 absence days per student, which closely aligned with the state
average of 21.8 days and was slightly better than similar schools' average of 22.5 days.

Over a four-year period, the school's average stood at 21.2 days, compared to the statewide
average of 20.1 days and the similar schools’ average of 22.2 days.

Attendance rates across year levels:
¢ Years 4-6: 90% or higher (Year 4 achieved the highest at 92%)
¢ Foundation, Year 1, and Year 2: 88%, 87%, and 88%, respectively

Springvale Rise Primary School Community Hub (2024)

The Springvale Rise Primary School Community Hub continued to thrive and expand in 2024,
delivering impactful programs and achieving notable successes.

Hub Participation & Programs
Approximately 135 families participated in Hub programs over the year - 23 more than in 2023.
Popular programs included:

¢ Playgroups (held on both campuses)

¢ Women’s Wellbeing Groups

e English Classes

o Citizenship Classes

e Food and uniform relief sessions

¢ Assistance with documentation and forms

Throughout the year, the Community Hub partnered with 18 external organisations, offering families
resources, support, and educational opportunities.

Annual Women'’s Health Forum (2024)

In September, SRPS collaborated with Dandenong South Primary School to host the Annual
Women’s Health Forum, which attracted over 150 women and children. Participants attended
workshops and an informational expo featuring key organisations, including:

e Jean Hailes
¢ Monash Health

o Wellsprings for Women
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¢ Kidsafe Victoria

e Ambulance Victoria

e Multicultural Centre for Women’s Health

e Chobani

¢ Australian Muslim Women’s Centre for Human Rights
Topics covered included:

e Cervical screening

o Contraception options

e Healthy eating

¢ CPR training

¢ Child safety in car seats
Mother-Daughter Health & Relationships Program

In 2024, the Community Hub, in collaboration with South East Community Links (SECL) and
Women’s Health in the South East (WHISE), facilitated a ‘Healthy Bodies — Healthy Relationships’
session for mothers and daughters.

Select students from the Middle and Senior Learning Centres were invited to attend alongside their
mothers to learn about:

e Body changes during growth, and
¢ Healthy relationships

This empowering session provided valuable knowledge and supported mothers in having essential
conversations with their daughters about women’s health.

Refugee Week Celebrations & Community Engagement

During Refugee Week, the Community Hub also organised a series of engaging events to celebrate
and support refugees and migrants.

Key activities included:

e English class storytelling sessions, where members shared their personal journeys to
freedom, fostering understanding and empathy

¢ Creative activities for women and children, including decorating handprints and crafting
boats, symbolizing solidarity with refugees

Additionally, Hub Leaders from Dandenong and Casey were invited to the Heights Campus for a
special luncheon. Our dedicated volunteers led a cooking session, teaching attendees how to
prepare a traditional Burmese dish. This culinary experience not only showcased cultural heritage
but also strengthened bonds among participants, reflecting the spirit of unity and shared learning
that defines Refugee Week. This event strengthened bonds within the community and reinforced
the Hub’s commitment to inclusion, learning, and unity.
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Other highlights from the school year

Other highlights from the school year
2024: A Year of Cultural Celebration, Student Leadership, and Community Engagement

The 2024 school year at Springvale Rise Primary School (SRPS) was filled with enriching events
that celebrated cultural diversity, student leadership, and community engagement.

Cultural Celebrations

SRPS continued to celebrate its diverse community through its annual Harmony Day celebrations.
In 2024, alongside the whole-school parade and classroom activities, the day featured a Welcome
to Country and a captivating Yidaki performance, fostering a deep appreciation for the Bunurong /
Boon Wurrrung people, the Traditional Owners of the land on which we live, learn, work and play.

During Reconciliation Week, students:
¢ Participated in a smoking ceremony

¢ Created a whole-school art installation, featuring laminated handprints decorated with
individual pledges, which were displayed along the school fence

o Worked with student leaders and parents to weave the Aboriginal and Torres Strait
Islander Flags into the school fence, symbolizing unity

Later in the year NAIDOC Week was celebrated by a performance from renowned
Aboriginal entertainer Sean Choolburra, who brought energy, insight, laughter, and cultural
knowledge to the celebrations.

SRPS also takes great pride in celebrating culturally significant events for its diverse community.
In 2024, alongside Eid, Ramadan, Lunar New Year, and Christmas, the school held its first-ever
Diwali celebration, further embracing cultural inclusivity.

Student Leadership & Engagement

Reflecting world events, our student leaders organised a Mini Olympics in Term 3, complete with
an opening ceremony. Students competed in their House teams to complete a range of fun, fitness
and skill-based activities, designed and run by the Grade Six students. This event promoted
teamwork, leadership, and school spirit.

Book Week & The Arts

The annual Book Week celebrations inspired creativity and a love for literature, featuring:
e A vibrant parade
¢ A highly competitive door decoration competition
¢ Engaging activities to foster enthusiasm for reading

The Middle Learning Centre (MLC) students experienced the magic of musical theatre with an
excursion to see Wicked at Melbourne's Regent Theatre. This captivating performance left a lasting
impression on all who attended.

Additionally, the entire school attended a fully funded excursion to Springvale Town Hall to watch
a performance of Cinderella. This event enriched students' appreciation for the arts while fostering
a sense of community and shared experience.
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Senior Learning Centre Camp & Outdoor Education

A key highlight for the Senior Learning Centre (SLC) students was their three-day camp at Log
Cabin Camp in Creswick. The camp featured outdoor adventure activities, with the zipline being
the clear favourite. The final day of camp included a visit to Sovereign Hill, offering hands-on
learning about Australia's gold rush history.

Whole-School Swimming Program

The year concluded with a ten-day whole-school swimming program, emphasizing the importance
of water safety and physical fitness.

A Year of Enrichment & Community Spirit

These diverse activities not only enhanced students' educational experiences but also
strengthened the sense of community within our school.

Financial performance

2024 Financial Performance and Investments

In 2024, Springvale Rise Primary School expended its entire $7 million revenue, resulting in a net
operating deficit of $213,965. This significant investment was directed toward improving student
achievement, engagement, and wellbeing, as well as maintaining the buildings and grounds across
both campuses.

Key financial allocations included:

o Additional staffing, including an additional Assistant Principal, two Leading Teachers
allocated to Wellbeing (2.0 EFT), additional classroom teachers, a Mental Health Support
Practitioner, Multicultural Education Aides (MEAs), and inclusion assistants.

e Improvements in facilities and infrastructure to support student learning and wellbeing.
The Financial Performance and Position Report highlights that:

e The Department of Education and Training provided $1.16 million in Equity funding, which
was fully expended to enhance student learning for priority cohorts.

e The Tutor Learning Initiative (TLI) contributed $190,216.76, which was used to provide
targeted support for students requiring additional assistance.

SRPS’s highly sought-after International Students Program generated significant revenue, with a
portion of these funds earmarked for future buildings and grounds projects.

For more detailed information regarding our school please visit our website at
https://springvaleriseps.vic.edu.au/

Performance Summary
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The Performance Summary for government schools provides an overview of how this school is contributing to the objectives of the
Education State and how it compares to other Victorian government schools.

All schools work in partnership with their school community to improve outcomes for children and young people. Sharing this
information with parents and the wider school community helps to support community engagement in student learning, a key priority of
the Framework for Improving Student Outcomes 2.0 (FISO 2.0).

Refer to the ‘How to read the Annual Report’ section for help on how to interpret this report.

SCHOOL PROFILE

Enrolment Profile
A total of 475 students were enrolled at this school in 2024, 238 female and 237 male.

72 percent of students had English as an additional language and 0 percent were Aboriginal or Torres Strait Islander.

Overall Socio-Economic Profile
The overall school's socio-economic profile is based on the school's Student Family Occupation and Education index (SFOE).

SFOE is a measure of socio-educational disadvantage of a school, based on educational and employment characteristics of the
parents/carers of students enrolled at the school. Possible SFOE band values are: Low, Low-Medium, Medium and High. A ‘Low’ band
represents a low level of socio-educational disadvantage, a ‘High’ band represents a high level of socio-educational disadvantage.

This school’'s SFOE band value is: High

Parent Satisfaction Summary

The percentage endorsement by parents on their General School Satisfaction, as reported in the annual Parent/Caregiver/Guardian
Opinion Survey.

Percent endorsement indicates the percent of positive responses (agree or strongly agree) from parents who responded to the survey.

Latest year Parent Satisfaction (latest year)
Parent Satisfaction (2024)

School 6.6%

School percentage endorsement: 96.6%
) State 81.6%

State average (primary schools): 81.6% _

0% 20% 40% 60% 80% 100%
Percentage endorsement

School Staff Survey
The percent endorsement by staff on School Climate, as reported in the annual School Staff Survey.
Percent endorsement indicates the percent of positive responses (agree or strongly agree) from staff who responded to the survey.

Data is suppressed for schools with three or less respondents to the survey for confidentiality reasons.

Latest year School Climate (latest year)

School Climate (2024)
School 75.5%
School percentage endorsement: 75.5%
State average (primary schools): 77.7%
0% 20% 40% 60% 80% 100%

Percentage endorsement

LEARNING
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Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the
school’s socioeconomic background of students, the number of non-English speaking students and the size and

location of the school.

Teacher Judgement of student achievement against the Victorian Curriculum

Percentage of students working at or above age expected standards in English and Mathematics.

English Latest year
Years Prep to 6 (2024)

School percentage of students at or above 92.1%
age expected standards:

Similar Schools average: 76.6%

State average: 86.4%

Mathematics Latest year
Years Prep to 6 (2024)

School percentage of students at or above 85.6%
age expected standards:

Similar Schools average: 71.9%

State average: 85.9%
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English (latest year)
Years Prep to 6

Similar
Schools 76.6%
0% 20% 40% 60% 80% 100%
Percentage students at or above age expected level
Mathematics (latest year)
Years Prep to 6
Similar
Schools 71.9%
0% 20% 40% 60% 80% 100%

Percentage students at or above age expected level
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Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the
school’s socioeconomic background of students, the number of non-English speaking students and the size and

location of the school.

NAPLAN

Percentage of students in the Strong or Exceeding proficiency levels in NAPLAN.

Note: The NAPLAN test was revised in 2023. As a result, a 2-year average has been provided for 2024.

Reading
Year 3

School percentage of students
in Strong or Exceeding:

Similar Schools average:

State average:

Reading
Year 5

School percentage of students
in Strong or Exceeding:

Similar Schools average:

State average:

Numeracy
Year 3

School percentage of students
in Strong or Exceeding:

Similar Schools average:

State average:

Numeracy
Year 5

School percentage of students
in Strong or Exceeding:

Similar Schools average:

State average:
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Latest year
(2024)

50.0%

55.0%

68.7%

Latest year
(2024)

56.4%

56.3%

73.0%

Latest year
(2024)

48.3%

49.2%

65.5%

Latest year
(2024)

51.3%

49.7%

67.3%

2-year
average

48.3%

54.1%

69.2%

2-year
average

61.7%

59.4%

75.0%

2-year
average

42.6%

48.5%

66.4%

2-year
average

56.4%

51.5%

67.6%

NAPLAN Reading (latest year)

Year 3
School _ 50.0%
School %.0%
0% 20% 40% 60% 80% 100%
Percentage of students in Strong or Exceeding
NAPLAN Reading (latest year)
Year 5
School _ 56.4%
School %.3%
0% 20% 40% 60% 80% 100%
Percentage of students in Strong or Exceeding
NAPLAN Numeracy (latest year)
Year 3
School _ 48.3%
School 40.2%
0% 20% 40% 60% 80% 100%
Percentage of students in Strong or Exceeding
NAPLAN Numeracy (latest year)
Year 5
School _ 51.3%
s
0% 20% 40% 60% 80% 100%

Percentage of students in Strong or Exceeding
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Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the
school’s socioeconomic background of students, the number of non-English speaking students and the size and

location of the school.

NAPLAN 2022

Percentage of students in the top three bands of testing in NAPLAN.

Reading
Year 3 (2022)
School percentage of students 53.2%

in the top three bands:

Similar Schools average: 62.4%

State average: 76.6%

Reading
Year 5 (2022)
School percentage of students 60.0%

in the top three bands:

Similar Schools average: 56.9%

State average: 70.2%

Numeracy
Year 3 (2022)

School percentage of students
in the top three bands:

Similar Schools average: 43.7%

State average: 64.0%

Numeracy
Year 5 (2022)
School percentage of students in the 34.4%

top three bands:

Similar Schools average: 39.2%

State average: 54.2%

16 | Department of Education

NAPLAN Reading (2022)

Year 3
School _ 53.2%
Schaol 62.4%
0% 20% 40% 60% 80% 100%
Percentage of students in top three bands
NAPLAN Reading (2022)
Year 5
School _ 60.0%
Schaol 56.9%
0% 20% 40% 60% 80% 100%
Percentage of students in top three bands
NAPLAN Numeracy (2022)
Year 3
School - 30.6%
Schools 437%
0% 20% 40% 60% 80% 100%
Percentage of students in top three bands
NAPLAN Numeracy (2022)
Year 5
School - 34.4%
Schools 30.2%
0% 20% 40% 60% 80% 100%

Percentage of students in top three bands




WELLBEING

Springvale Rise Primary School

Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the
school’s socioeconomic background of students, the number of non-English speaking students and the size and

location of the school.

Student Attitudes to School — Sense of Connectedness

The percentage endorsement on Sense of Connectedness factor, as reported in the Attitudes to School Survey completed annually by
Victorian government school students, indicates the percent of positive responses (agree or strongly agree).

Latest year 4-year

Sense of Connectedness

Years 4 to 6 (2024) average
School perce_ntage 81.2% 85.3%
endorsement:

Similar Schools average: 79.6% 81.4%
State average: 76.8% 77.9%

Student Attitudes to School - Management of Bullying

Sense of Connectedness (latest year)
Years 4 to 6

School 81.2%

Similar

Schools 79.6%

State 76.8%

0% 20% 40% 60% 80% 100%
Percentage endorsement

The percentage endorsement on Management of Bullying factor, as reported in the Attitudes to School Survey completed annually by
Victorian government school students, indicates the percent of positive responses (agree or strongly agree).

Management of Bullying Latest year 4-year

Years 4 to 6 (2024) average
School percentage 77 5% 80.4%
endorsement: = e

Similar Schools average: 77.7% 78.9%

State average: 75.5% 76.3%
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Management of Bullying (latest year)

Years 4to 6
Similar
Schools 77.7%
0% 20% 40% 60% 80% 100%

Percentage endorsement




Springvale Rise Primary School

ENGAGEMENT

Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the
school’s socioeconomic background of students, the number of non-English speaking students and the size and
location of the school.

Average Number of Student Absence Days

Absence from school can impact on students’ learning. Common reasons for non-attendance include illness and extended family

holidays.

Student Absence (latest year)

Student Absence Latest year 4-year Years Prep to 6
Years Prep to 6 (2024) average
School 21.6
School average number of _
21.6 21.2
absence days: -
Similar 225
L Schools :
Similar Schools average: 22.5 22.2
State average: 21.8 201
0 10 20 30 40 50

Average number of absence days

Attendance Rate (latest year)

Attendance rate refers to the average proportion of formal school days students in each year level attended.

Prep Year 1 Year 2 Year 3 Year 4 Year 5 Year 6

,(Aztgezr:ld)fance Rate by year level 87% 88% 90% 92% 90%
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Springvale Rise Primary School

Financial Performance and Position

FINANCIAL PERFORMANCE - OPERATING STATEMENT SUMMARY FOR THE YEAR ENDING
31 DECEMBER, 2024

Revenue Actual

Student Resource Package $6,103,540
Government Provided DET Grants $1,183,260
Government Grants Commonwealth $17,573
Government Grants State $0
Revenue Other $68,631
Locally Raised Funds $174,573

Capital Grants

$0
Total Operating Revenue $7,547,577

Equity (Social Disadvantage) $1,160,774
Equity (Catch Up) $0
Equity (Social Disadvantage — Extraordinary Growth)

$0
Equity Total $1,160,774
Expenditure | Actual|

Student Resource Package 2 $6,190,326
Adjustments $0
Books & Publications $3,744
Camps/Excursions/Activities $165,529
Communication Costs $4,645
Consumables $127,015
Miscellaneous Expense 3 $47,503
Professional Development $26,375
Equipment/Maintenance/Hire $252,845
Property Services $259,974
Salaries & Allowances * $67,882
Support Services $408,923
Trading & Fundraising $123,586
Motor Vehicle Expenses $0
Travel & Subsistence $0
Utilities $83,195
Total Operating Expenditure

Net Operating Surplus/-Deficit ($213,965)
Asset Acquisitions
(1) The equity funding reported above is a subset of the overall revenue reported by the school.

(2) Student Resource Package Expenditure figures are as of 17 Feb 2025 and are subject to change during the reconciliation
process.

(3) Miscellaneous Expenses include bank charges, administration expenses, insurance and taxation charges.

(4) Salaries and Allowances refers to school-level payroll.
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FINANCIAL POSITION AS AT 31 DECEMBER 2024

All funds received from the Department of Education, or raised by the school, have been expended, or committed to subsequent years,
to support the achievement of educational outcomes and other operational needs of the school, consistent with department policies,

Funds available

High Yield Investment Account
Official Account

Other Accounts

Total Funds Available

Financial Commitments

Operating Reserve

Other Recurrent Expenditure

Provision Accounts

Funds Received in Advance

School Based Programs

Beneficiary/Memorial Accounts

Cooperative Bank Account

Funds for Committees/Shared Arrangements
Repayable to the Department
Asset/Equipment Replacement < 12 months
Capital - Buildings/Grounds < 12 months
Maintenance - Buildings/Grounds < 12 months
Asset/Equipment Replacement > 12 months
Capital - Buildings/Grounds > 12 months
Maintenance - Buildings/Grounds > 12 months
Total Financial Commitments

Springvale Rise Primary School

$255,218
$478,821

$0

$734,039

$261,869
$54,979
$5,000
$209,427
$444,559
$0

$0
$1,091
$0
$8,870
$45,000
$0

$0

$0

$0

$1,030,795

School Council approvals and the intent/purposes for which funding was provided or raised.
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